Employees of newly organized employer groups, newly indentured first-year apprentices, and
newly organized Employees who have never been Eligible under the Plan may establish

accelerated eligibility under the following conditions:

1.

The Employee shall notify the Fund Office, using the Fund Office’s proscribed form,
within sixty (60) days of initially becoming Employed in the Industry if the Employee
seeks to become Eligible under this section.

Within the immediately preceding thirty (30) days of initially becoming Employed in
the Industry, the Employee must have had bona fide medical coverage in the
Employee’s own name, either under a group health plan or an individual policy
purchased through the Patient Protection and Affordable Care Act (“ACA”)
Marketplace not as a dependent under a group health plan. Individual policies not
purchased from the ACA marketplace and government sponsored Plans, except
TRICARE, do not meet the requirements of this provision. Coverage as a dependent
under another group health plan does not satisfy this requirement. If the Employee has
dependents, the prior coverage must have been family coverage.

The Employee must provide proof of existing or immediate past coverage in a form
acceptable to the Trustees such as a certificate of insurance or similar documentation.
The sufficiency of such proof shall be determined in the sole and exclusive discretion
of the Trustees.

Eligibility shall begin on the first day of the second calendar month in which at least
140 contribution hours are made on the Employee’s behalf. The 140 contribution hours
must be earned within a consecutive two-month period starting with the month of
initially becoming Employed in the Industry for the Employee to become Eligible
under this Section.

The Employee must continue to have 140 hours each month until the Employee has
earned a total of 420 hours. If contribution hours are less than 140 hours in a month,
the Employee will have to maintain Eligibility by making a self-payment for the
number of hours below 140.

Upon earning 420 hours, an Hour Bank shall be established on behalf of the Employee
and hours worked in excess of 140 hours a month will be credited to the Employee’s
Hour Bank.

Accelerated Eligibility under this Section shall be available to an Employee only one
(1) time.



8. An Employee who does not meet the requirements of this Section shall be required to
satisfy the Plan’s Initial Eligibility requirements.

Example 1:
Work Month Contribution Hours Accumulation Benefit Bank
Month
January 140 140 March 0
February 160 300 April 0
March 160 460 May 40
Example 2:
Work Month Contribution Hours Accumulation Benefit Bank
Month
January 120 120 N/A 0
February 160 280 April 0
March 140 420 May 0
April 160 June 20
Example 3:
Work Month Contribution Hours Accumulation Benefit Bank
Month
January 160 160 March 0
February 120 280 (300 if self- April —if 0
pay of 20 hours self-pay of
made) 20 hours
made
March 160 460 May 40
Example 4:
Work Month Contribution Hours Accumulation Benefit Bank
Month
January 160 160 March 0
February 120 280 N/A 0
March 160 440 May 20
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